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HIAYTT uH

“HrieIet R Afgarsi ol g Iadts (Faror, ufasey ofik ufadiy) sifafaaw, 2013 & dgd vRA & Fatearsi & &
SieRar &, sridfikes afafa # fArraa &1 ufchar d o d! €, 3R AT T UTe 7 it TR 31STeld] 3 T hal
%?"

IR IR Afg«rei &1 giv 3afies (FRaror, ufase ek
ufadaiy) sifafaas, 2013 & agda Rataarsi 6 e
eyl g, sridafkes afafa A fAesrrad 6t uferar d vm
hedl g, 3R fAgHl aht YT 1 S UR S1STeIdl <hl T
gfalurg?

i

Gaeures ok durfAch TR & dgd, Hriere IR Afgensit o1 A9 Iafe (Faror, ufasy ofk ufadaiy)
SifafazH, 2013 (POSH Act) fAaterrsi iR shRiwel ol GRf&T M, 9RT 4 & dgd e ®u ¥ sridRes
fRrerraa afafa (IC) o1 ffaa SMMeRT GRT T8 e dUT &RT 19 & dgd Rafia Jadienur iy Sl s
$i w3t SR STerdT 81 STadd ™™ = Dr. Sohail Malik v. Union of India & Anr. (2025) # T faan
¢ foh difsa afgen & Friwe iR 1fsd IC &t foreht s favmT ar aredt et & et & o oft uRf9e
S (fact-finding) e a1 quf &=nfaer 81 afe gt IC o1 IR e 81 ahed (I8 = a1 Je& o
&Y H 3707 81 Ol dehlel Sl @) 3TYaT UTepfden =1 & fAgidi (audi alteram partem) &1 Ieeie hd g,
dl Srarerd =1 Shaet STra RUTE ol fARed e &t 8, aifedh 9T 26 o dgd S[AfT, aaraaiie dagdd g o 3k
difed & ImI o Hifereh SIfIRRT o &7 oh oIy RY FammastT &7 ot Smeer +ff SRt &t 8 (Punjab and Sind

Bank v. Mrs. Durgesh Kuwar (2020))I

gefda gHgd w@fafaat adtaan Fofa

20 4 2025
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wriwre g gigarst &1 a7 IafisT (Raro, gfavy sitz.. I - fawga RAsdwor

1. fasqd fascwor

qgEg RAgia

01 3fidiRer fAfd (IC) a1 I 3R Wd e+ Sif=ard §

YRT 4 & defien ATUES! o AT fomaT T o, S o Ueh Wois 918 G & U § gt & g1 89 achie bl
e 1, TR TR gafug (institutional bias) BT sear & SR Ot S UfehaT @t 3T & &aT ¢ (Punjab
and Sind Bank v. Mrs. Durgesh Kuwar (2020))I

62 TITehideh =T 3R UfchdTcTh hets

Sira ufehar & ST uetf st fAsger grarg ar saeR (Audi Alteram Partem) fe=T amfgq | smRidt ot fRIeraa @ dgraeh
SATAST <t Tfaat 7 ST 3R STeh! Sufedfa & TaTgl ot uRierur i 39 fiRE (cross-examine) et AR A ST ST
&l Ot g gf¥d @1 g (Vineeth V. V. v. Kerala State Electricity Board Ltd. (2024))]

03 @A I ATURAT 3R HRITI hl deerdr (Workplace Neutrality)

POSH Siffas & dgd 'sefarl’, 'ufdard)’ ofR 'eriere’ Y aRureTg dqeer §1 fifed afger srum g erfere & IC &
THeT R aof o Gehdl! 8, el 1 Ufaare} foheft g@R forem an sient Gire ot headt gt difed afee ot ez
gfaardt & wrafaa S & forg faasr gt fhan S 9ekar (Dr. Sohail Malik v. Union of India & Anr. (2025))]

04 ST ROTE R Hielt FRaTS (i3 sifaRed Siiw srasae —g1)

a1 faHt & dgd I Iadted @t TR SeER (misconduct) AT STHT 91T | Ueh IR 9 faisfierd IC sro+t Ruté &
STRIGT ahl THTIOIT e et &, af fAdteraT ot Te SIRMEHTHS hRATS et gid! 8; 3TerT § Fafid favrfta Siia =
e i Ig STaTehdl el 6 (Indian Institute of Technology v. Prof. Anandh Subramaniam (2623))1

o5 At i Tadeagar 8ik 38 WR Gaenfes Fammast

gfe e o9 Iaftsa Y fRepra Mam R Ra daeaiiearn 981 feard, gwg w affa o1 we T8l o, a1 ufehar &
rcflies 38 &= &, dt a8 AiRe & T & a1y ofA & Hfores AfeRY (argede 14 3R 21) &1 1R Iecia 8, e
forg gsif= o R S 9ekar & (Nisha Priya Bhatia v. Union of India & Anr. (2020))]

=rgraal & 3@ &9 g fRar

VITARK ffds Rad - mu-fig 3/ 20



wriwe gz gigarst &1 a7 IafisT (Raro, gfavy sz, I - fawga RAsdwor

wate =araa F 2fie srgTerd = 71T 8 foh POSH sifaifaas & St TR o fopamaa & forg srsat et sifard

g ®U Qe SRR, Tt st 1 Frafas aet gt i afics srqurer RAté
grastt-ien et g1t (Initiatives for Inclusion Foundation & Anr. v. Union of India &
Ors. (2023))| <UHATAg = Ig it wifia fora foh uTepfaes =ama & Rigia '@reft 731" 781 €, afcen
TG 14 & SMYRYA 3T & 3R Siegarsit & A1 UR Ufeharetes fsaerar & s s gt
(Aureliano Fernandes v. State of Goa and Others (2023))1

S= AT Y Tfe; fArenraa fond) s ais TR & ifdenrd) (S8 aftg wR) & faeg &), at foeeh) S =mera

Fraany 3 T 35 qafag @ s & g W Sea-wadi a 3 afarer affy gR offe B
T18Y (Rashi v. Union of India (2019))1 39 fAudid, e I=a araed = W foar foh
T R IfAfa (LC) &t IC & st & SwR 1S srdiefia sifdrer 718l §; LC dhaet aft
SRR & H AT § ST IC 1 75 = g1 81 AT IRk T FHatart & g 8t (XXX v.

Kuttanellur Multipurpose Cooperative Society Limited (2023))I

g1t @1 Rw JreTeral A T faar & s ok (limitation) SiR &sfeR fAfSa duarere g s U g1
31d: 3¢ IR =vor § &) arey forg fomm e Re & arer @ g 7t § S=ht anfag, afes 1C
@t 8t 3 R fAufg & &1 =T (Dr. Nirmal Kanti Chakraborti v. Vaneeta Patnaik
(2024))1

sfaoffa &= ar Farafrqt

fratear-spdart Iay & s1ma # IC & STfaeR &t damd

Ms (x) v. Internal Complaints Committee (2024) H ehiceh I=d AT = T fohaT & foh IC shaet ot srgama-ieen
ST R el & S1d STRIYT add # fAgiedT o1 ')’ g1 afe STRIUT ohig wds ShaR a1 STt WaT USTdT g (S 3itelr e
T ITe1eh), Y e & IC & urg A & 9gd <eTci SIGRIT-THS: ShridTe! ol SaTfeR T8l §; ¥t fRAfy & Pt
ad 9T 19(h) & d&d gfera # mafidht aof wem § Aeg e & forg area 1
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wriwe gz gigarst &1 a7 IafisT (Raro, gfavy sz, I1 - wifafds grayarT

11. Gifafdes graym s

SECTION 19, SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013 — DUTIES OF EMPLOYER

U&IRTd AT, SIFEhdT ShRIshH TSI AT, STidRen a1 AT Gifd Sl Tgraar e 3R Ruld awa o ugd e i
TR @z et 21

"Every employer shall— (a) provide a safe working environment at the workplace with shall
include safety from the persons coming into contact at the workplace; (b) display at any
conspicuous place in the workplace, the penal consequences of sexual harassments; and the order
constituting, the Internal Committee under sub-section (1) of section 4; (c) organise workshops and
awareness programmes at regular intervals for sensitising the employees with the provisions of the
Act and orientation programmes for the members of the Internal Committee in the manner as may
be prescribed; (d) provide necessary facilities to the Internal Committee or the Local Committee, as
the case may be, for dealing with the complaint and conducting an inquiry; (e) assist in securing
the attendance of respondent and witnesses before the Internal Committee or the Local Committee,
as the case may be; (f) make available such information to the Internal Committee or the Local
Committee, as the case be, as it may require having regard to the complaint made under sub-
section (1) of section 9; (g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code (45 of 1860) or any other law for the time being
in force; (h) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for
the time being in force, against the perpetrator, or if the aggrieved woman so desires, where the
perpetrator is not an employee, in the workplace at which the incident of sexual harassment took
place; (i) treat sexual harassment as a misconduct under the service rules and initiate action for
such misconduct; (j) monitor the timely submission of reports by the Internal Committee." 3ggd: S.

Ravi Selvan v. Central Board of Indirect Taxes & Customs, Dr. Sohail Malik v. Union of India & Anr.
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wriwe gz gigarst &1 a7 IafisT (Raro, gfavy sz, I1 - wifafds grayarT

SECTION 4, SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013 — CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

T e st gt umafie sarsal ar srfedl § fAfa st gRT U siidRe e afafa (ICC) ot a7 &ea &t
3RS T §, 3R SHh! T aht TRV & &, [T Ueh aiRks TR &l Afger et forfi= sifden, eenial 3k Ta
e T oh! AR fohar STraT 81

"(1) Every employer of a workplace shall, by an order in writing, constitute a Committee to be
known as the “Internal Complaints Committee”: Provided that where the offices or administrative
units of the workplace are located at different places or divisional or sub-divisional level, the
Internal Committee shall be constituted at all administrative units or offices. (2) The Internal
Committees shall consist of the following members to be nominated by the employer, namely:— (a)
a Presiding Officer who shall be a woman employed at a senior level at workplace from amongst
the employees: (b) not less than two Members from amongst employees preferably committed to
the cause of women or who have had experience in social work or have legal knowledge; (c) one
member from amongst non-governmental organisations or associations committed to the cause of
women or a person familiar with the issues relating to sexual harassment: Provided that at least
one-half of the total Members so nominated shall be women." 3gd: Rashi v. Union of India, S. Ravi
Selvan v. Central Board of Indirect Taxes & Customs, Shobha C. v. Union of India, XXX v. National
Council for Teacher Education, Punjab and Sind Bank v. Mrs. Durgesh Kuwar, XXX v. Kuttanellur
Multipurpose Cooperative Society Limited, Initiatives for Inclusion Foundation & Anr. v. Union of
India & Ors., David G Samuel v. Collector/District Magistrate, Pune

SECTION 26, SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013 — PENALTY FOR NON-COMPLIANCE WITH PROVISIONS OF ACT

Frateretl W SridRen T &1 7167 7 A a1 ATGFeh HRATS A i IR GAT §OTR 0T deh Sl SHHT T 8, 3R TR-IR
3TURTE hed TR EIER &8 T AT Ach ATSHY I he chl UTE el g

"(1) Where the employer fails to— (a) constitute an Internal Committee under sub-section (1) of
section 4; (b) take action under sections 13, 14 and 22; and (c) contravenes or attempts to
contravene or abets contravention of other provisions of this Act or any rules made thereunder, he
shall be punishable with fine which may extend to fifty thousand rupees. (2) If any employer, after
having been previously convicted of an offence punishable under this Act subsequently commits
and is convicted of the same offence, he shall be liable to— (i) twice the punishment, which might
have been imposed on a first conviction, subject to the punishment being maximum provided for
the same offence (ii) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registration, as the case may be, by the Government or local authority required
for carrying on his business or activity." 3gd: Initiatives for Inclusion Foundation & Anr. v. Union
of India & Ors.
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wriwe gz gigarst &1 a7 IafisT (Raro, gfavy sz, I1 - wifafds grayarT

SECTION 11, SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013 — INQUIRY INTO COMPLAINT

3ridRken a1 g gfafd grRT Rrsraal i St e &Y ufehar RuifRa oear &, 32 S =g i ufeai U sar g ik
ST ot ATed &A1 o iR Q1 oA Y STaRaehdT SardT g1

"(1) Subject to the provisions of section 10, the Internal Committee or the Local Committee, as the
case may be, shall, where the respondent is an employee, proceed to make inquiry into the
complaint in accordance with the provisions of the service rules applicable to the respondent and
where no such rules exist, in such manner as may be prescribed (3) For the purpose of making an
inquiry under sub-section (1), the Internal Committee or the Local Committee, as the case may be,
shall have the same powers as are vested in a civil court the Code of Civil Procedure, 1908 (5 of
1908) when trying a suit in respect of the following matters, namely:— (a) summoning and
enforcing the attendance of any person and examining him on oath; (b) requiring the discovery
and production of documents; and (c) any other matter which may be prescribed. (4) The inquiry
under sub-section (1) shall be completed within a period of ninety days." 3gd: S. Ravi Selvan v.
Central Board of Indirect Taxes & Customs, Shobha C. v. Union of India, Dr. Sohail Malik v. Union of
India & Anr., Prof. Anandh Subramaniam v. Union of India, Dr. P. S. Malik v. High Court of Delhi
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Rashi v. Union of India
DLHC010169872019

S. Ravi Selvan v. Central Board of Indirect

Taxes & Customs
HCMA011023522022

Shobha C. v. Union of India
KAHC010414702023

Indian Institute of Technology v. Prof.

Anandh Subramaniam
UPHC011112252023

Dr. Sohail Malik v. Union of India & Anr.
ESCR010006832025

Dr. Nirmal Kanti Chakrabortiv. Vaneeta
Patnaik
WBCHCA0325622024

Prof. Anandh Subramaniam v. Union of
India
UPHC010549422023

XXX v. National Council for Teacher
Education
DLHC010066172022

Ms. A v. Hon'ble Lieutenant Governor,
GNCTD and Ors.
DLHC010262252024

Nisha Priya Bhatia v. Union of India &
Anr.
ESCR010000172020

Vineeth V. V. v. Kerala State Electricity
Board Ltd.
KLHC010896012024

Punjab and Sind Bank v. Mrs. Durgesh
Kuwar
ESCR010002762020

Ms (x) v. Internal Complaints Committee
KAHC010048482019
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GRITTd yafug & gem & forg aRean sifdeial &
R Td= St afafa i sragedarl

R 3R &R Sie S qearete qgf ot
Frefzor orufie w0 & IC @ i &1

geTg Hiehan, ST &t 90-feawiia < 3R Fatermat
TR RYE fAem & 60 AT # SrguTer 1 e

1C Rt fArem o= fomr foneht sifafem frafaa
it St & e ST haTs Y
rfrardar

fifga afger & wriwre 6 IC @l fohdt aredt a1 g@r
T & o R off g g1

Ufiichel S TRl S aht o T IS ahr
e e HiaT 7 fiet AT

a7 11(1) & Tgd e et & argaR 3R urgpfaes
AT &1 UTeT & gy ST & e

risfie ifraeres v e gt 8 o s R
& SFFATEATHE HIRATS ST g1 S 1

IC &t RN & e uRT 18 & dgd Tt 3fR
Jerfciiep Srdtefir ITAR Y IueTsedT|

Rrerraa fRaror § Rateren &t Gdeag=dr g 3t &
forg S&enfes &7 (Rs 1,00,000) 1

fRrepTad T Ufa 7 AT 3R Teha<whl TTaTg! &of AT
UThfoeh =IRT <l e Jecte g

For & ST T IehTet Rt AT e FRga e
IC & 7o & 7R s alw &1

s T TETdT (S8 37T ATeteh) & e IC &
SIRMEATHeh STTd o &FTTIGhR i HHATY|
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yetey Ainfa et &t sfad wrflert § IC &1 7oA
3y 3k Raié s Al 8|
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e fea uRfes sirg Rute & ufs ufaardt st
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IV

01

02

. waﬂ-m 20 &9 wigd

Rashi v. Union of India
HIGH COURT OF DELHI - 2019-12-06 - W.P.(C)/3396/2019

g ATHAT A4 IdTe Fi fRreprad i s & fog Internal Complaints Committee (ICC) & 7o+ & Tdifda g1 amfichredf & aeh
T o foh wep afks sifdert & et fRIerrd g9 & @Rot, ICC &1 67T Cabinet Secretariat & Areas § fehar ST =gl
TR = [FITA H T TNhR e fordT o1, wifchT a1a # TRepR  Ffter arfarenr R &, forad des fear man fas Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH Act) & 311 & dT,
ICC T 7T&H had Section 4 & UTEETHI o AR 8 kT SIHT A8 | =TT A U foh TReRT famT @i POSH Act & dgd 1CC
TfSa A & forg Tem g, ora: gd smeer & gur fmar mam

frofa  feoell S amaTerd = ¥@ifehd fohan ok IC was et ik was fRenra g =nfeu| afe fRepraa fam & ged alks
SRR (S afa) & e g, ot I fawmT & e svrfanRal & nifda [C F dxmTd qafug ot @avi g1 81 fsaerar &
gt Rigial et s T & forg of uffeafost @ s siffart 21

“The underlying object of constituting the ICC, as la id down by the Supreme Court in Vishaka (supra),
and the various decisions set out above is that the inquiry ought to be impartial and fair. For the sa id
purpose to be achieved, the ICC ought to be an independent and unbiased bo dy. External members are
appointed on the ICC to ensure neutrality of the ICC. In case complaints are made against senior level
officers working in ministries/departments, who have enormous influence over th eir subordinates, it is
to be ensured that the complaints are inquired into in a completely unbiased manner. The age old
aphorism that ‘Justice must not only be done but also be seen to be done’ is apt in this context.”

HIGH COURT OF DELHI - 2019 Ha DLHC010169872019

S. Ravi Selvan v. Central Board of Indirect Taxes & Customs

MADRAS HIGH COURT - 2022-09-09 - WP/17798/2022

g HIHAT Qo Afga SRt gRT ATfciehIehd! (deehteii= TUTH SMge) o RaeTth SR A4 Iafte il freraa € Heifdd 81 anfeererdt
3 Internal Complaints Committee (ICC) & &+ @t FHldT & 3R deh fea foh fAemrad gufammgof 8, 37k rdeds @ amee 8, 3k
POSH Act, 2013 & UTaTHI &l Ieeie Shdl g | =TI = TTf<Iehlehd| chl Gefiell el WTIRST ehed gQ AT foh fAehraa ehl e 3R
g (limitation) SI& JeaTee HE| chl STid AT ICC T S g | =maTerd 3 g +ft Te ot foh POSH Act & dgd a1 Iafie el
frenrard & forw &t el ot Ten &) farsym A g srfFamdf w8l @1 sida:, =T 3 St ufshar § g8l e @ 3R @ e 3k ICC
Y ST IR T ht Srafa &

frofr  =aTaTerd = T fohar foh POSH s1fdfaas &Y e 19(i) & dgd diF Scfis ot Qar Aot & J8d ek |41 STHT 91feul
YRT 11 & dgd IC &l Qe sraTerd ol Aferrat § 78 &1 afS SR gHfora gid 8, dt IC fAdiem et Srgemeieid shrars ar
qarmast ot FIwReT ASielt & 3R Fater al 60 AT & Hiar 39 WR et a1 s1famd g1
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03

04

“The second respondent Committee has been constituted only in accordance with section 4 of the Act.
Section 4(2) of the Act, 2013 specifies the constitution of ICC... Section 19 (i) of the POSH Act, 2013 makes it
mandatory for any employer to treat sexual harassment as a misconduct under the service rules and
initiate action against the employee for such misconduct... The employer shall act upon the

recommendation of the internal complaints committee within sixty days of its receipt by him.”

MADRAS HIGH COURT - 2022 Ha HCMA011023522022

Shobha C. v. Union of India
HIGH COURT OF KARNATAKA - 2025-04-23 - WP/17946/2023

(ICC) <t Sif=r UfehaT chl GeraT et YT & o SR H g1 ITAehTehd! hT 3TRIT AT fah [CC T T3 ST oh TR oi AT 3R Ifh
fRreprare e RUlfém srfdrenrt & e off, suferg 38 @it fRreprad affa (LCC) & ure AT ST =gy o1 arferehrendt 3 S
ROYE ot Tg e, F3Mast SR WIFTAROT RN I AT & Y AT i off | =ararera 3 Replé uR Iuetey deai ok vt & geften o
foraR aRd g IeT ST 3R dTeaTcHes Ugsil e SMTYR UR HIH chl GAaTs il

frofa TG 3 SIfAfATH Y ar1 9, 11, SR 13 & ded fRAerad ok STia i g o we 6 3 Rerd fofea v &
gl & S g, at afdfa difed afger @t g dwa ggrdn 211 gerg (conciliation) &1 UaT &< & dTe, STie @i 90 et &
IR Q1 T B SR S RUTE & SR IR et it 60 AT 3 ofiar erars gAfad st gt

“Any aggrieved woman may make, in writing, a complaint of sexual harassment... within a period of
three months... It is incumbent upon the ICC to take steps to settle the matter between the complainant
and the perpetrator through conciliation... The inquiry under sub-section (1) shall be completed within a
period of ninety days... The employer or the District Officer shall act upon the recommendation within

sixty days of its receipt by him.”

HIGH COURT OF KARNATAKA - 2025 Hid KAHC010414702023

Indian Institute of Technology v. Prof. Anandh Subramaniam

ALLAHABAD HIGH COURT - 2023-05-25 - SPLA/338/2023

g HHET o intra-court appeal g STt 24.09.2021 & Ueh Gdad 3TesT & T 8 Haifdd 81 gadadt Re arfent #, uatt & &=
Teafd a1 off foh arfrehTerdl (MItheR) TR TFIIT 1Y SETcHeh STTGRT (1 aa gigat aht Teh-T) ot WiehR feRaT SO difch Hepararsit
AT 81 k| 916 H, STe TR = Yeh 75 [AhrId o ATUR W ATfaehiehd! i siAard darfgft (compulsory retirement) &1 &3
T, It gonet <aramefier F Uk Seme STde UR STeeT fe foh e ST ot AR ATfKiehTend | ehl SIed A el AT STdTelta =rTerd =
AT foh Uehet =amamefieT T I8 TUETRUT SRR § 18R AT, FRifch 78 hriarg! 3R &8 hl derdT wifed Re arfient o fava §, 99
TR SRS & TMe & ATeqd I a7 g1 fohar S Fepd

frofa =TT A fAoTa @ foh et 13(3) 8k (4) & d&d afe IC &t Ruté & @iw Iafte anfea gtar &, at Fatear ot 38 e
Tl & dea WY 'FHeraR’ A §Q HRaTs Sl gt | BH RAfT A e et srert & afaa it s (departmental
inquiry) TETerd e ht STaLehdT el &; IC &l Rl T 7 g vaft srRmaree Awhy g1
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“A careful reading of Section 13(3) & (4) of the POSH Act, 2013 indicates that on receipt of the report of
the Internal Committee that the allegations against the respondent has been proved, on the
recommendation made by it, the employer has to take action, treating the sexual harassment as a
misconduct... the employer is to take action upon the recommendation within a period of sixty days... no
further inquiry is required. The contention... that a regular departmental inquiry is to be conducted after

the recommendation... is a misconception...”

ALLAHABAD HIGH COURT - 2023 i UPHC011112252023

Dr. Sohail Malik v. Union of India & Anr.
SUPREME COURT OF INDIA - 2025-12-10 - 2025 INSC 1415

g AT POSH Act & d&d Internal Complaints Committee (ICC) & &TfeR & I &1 =mamerd = gg fAufka frar
Ueh TR faamT &Y Afger st It fasmT i ICC & urdr 39 aafery & RaaTth fRIhrid aof @ Tend! & St foredt o= frmr &
FriRd &1 =T = T foRat fak Section 11 & 'where the respondent is an employee' araisT & o1 Ig 81 & foh STiw
hae ufdardl & eRferd R g giH1 a1feql POSH Act Teh SIS ShedTul Sl 8, 39fciy 38 Hehiof &9 § &1 ugl ST dehdTl
=marer 3 fAofy g fos Afgen & erfera iR 1féa ICC uRfAe Sti= (fact-finding inquiry) @R Tt 8, 3R afg AT St agdn
8,  gfaardY et fFaterdT SIgRTEHTeeh ShRidTa! 3 ohe TehdT 8|

frofa  IeIdH AT A AT foh POSH S1fdfAay & dgd 'Rt ofR 'srferer’ dit uRuTWTE srada aamges iR ofiiferes
Hrarett @ qoa g1 fed afgen ot fhdh o grer shriere il IC & T ST 6 forg amed sheT 38 folg oh AMfie SR
AT aTem gift, STt I & el Ie2T T IR e S|

“Definitions of the word ‘employee’ and ‘workplace’ are completely neutral, as they do not suggest that
the ‘respondent’ must necessarily be an employee of the workplace where the aggrieved woman works -
Expansive definitions of the words “respondent, employee and workplace” enable the ICC constituted at
the aggrieved woman's workplace to exercise jurisdiction over an employee of a different workplace... If
we were to interpret... that only the ICC constituted at the workplace of the ‘respondent’ has the

jurisdiction... it would defeat the purpose...”

SUPREME COURT OF INDIA - 2025 Hd ESCRO10006832025

Dr. Nirmal Kanti Chakraborti v. Vaneeta Patnaik
CALCUTTA HIGH COURT - 2024-12-23 - FMA/873/2024

g AT POSH Act & d8d ShRied IR A Iafts i fRrepraa & Tefera @1 =marera = ag RufRa faar fos @ 'Internal
Complaint Committee' T 'Local Complaint Committee' gRT fRierId &t THI-THAT (limitation) o TR TR @IS AT
IR 1| =rTerd = {7 6 A Sadte Y giRerme, ST fak Section 2(n) 3R Section 3 & € 7€ @, @mues € o 39w @ goft ged
A € STt 39 TR & J3T €1 Goret Uis & ofa ot T8t agerd gu, =amarerd A wue foman o 'limitation' &1 Ut J2d 3R sl
fafora gw 8, e fom e & [aret TR W ag =181 fohar S @nfgq | afafa ot fRieraa &t atvrar (merits) R faaR & a1 fAder
f&ar mam
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frofa =TT = T fohar b s & ey 2(n) 8fR &R 3 &1 UMTa 3d &MU &1 I IS chadl MRIReh Tudh deh
HfAd 781 8, afcer 3T At # ULUTIY0f HagR T TATHH &1, T UgdT i GFhl AT AT STUHTSTh 1Y ATATARUT I
fafor e off gt oz anfaa 2

“The cumulative effect of Section 2(n) and Section 3 not only restrict the act of sexual harassment at
workplace to an even tualities envisaged in Section 2(n) but any circumstances contemplated under
Section 3(2) of the Act having nexus with the primary definition of a sexual harassment are also included
therein... The word “include” in a definition does not give a restrictive meaning but expanded the

same...”

CALCUTTA HIGH COURT - 2024 Ha WBCHCA0325622024

Prof. Anandh Subramaniam v. Union of India
HIGH COURT OF ALLAHABAD - 2025-05-04 - WRIA/4492/2023

Ig 9HaT 1T Kanpur & Tah UtheR & & g9 Iafte (Sexual Harassment) &Y fRIsradl $iik 35ah aRvmzasy & 78
Siferd Yarfgiy (compulsory retirement) € Hsifdd 81 arfahrerdal & PoSH Act & dgd 7ifdd Internal Complaints
Committee (ICC) &t STia ufehaT R TaTer 3314 $7R 11T Kanpur gRT §1¢ 7Y fafre = (IITK Rules) &t derar et Tt &1
gfAehTend! ht deh AT foh ST o SR UTepfdes =T (principles of natural justice) & Rigial a1 Iecia fohar maT oiR I Sru=T
TG & el I STER g [T 1| =TT A HHe & qeal 3R ufeharares sifafiddnstt & ara wR fiuR ed gy 9 U 8
ST T GerdT 3R STUATS 1S UfehaT i fsaerar et Jedich foha

Frofa  SATEIAG Iod AT = T foha foh &RT 11(1) o Siaia afE ufdard! sig e g, af IC fatedr o 99 &R anL
g aTet a1 T & SR fRAARId &l STi9 e o g amer g1 famT 6 s1ma J FafRa fafdes afdharett a1 e 9 urem
[ERISIEIENREY

“A bare reading of the statute would show that an ICC, where the respondent (delinquent) is an
employee, is obliged to inquire into the complaint in accordance with the service rules applicable to the
employer’s establishment and in the contingency, where no such rules exist, the Internal Committee

must proceed in such manner as prescribed.”

HIGH COURT OF ALLAHABAD - 2025 Hia UPHC010549422023

XXX v. National Council for Teacher Education
HIGH COURT OF DELHI - 2023-12-21 - W.P.(C)/2615/2022

g TTfieRT Tep AfgelT hHART GRT GRR i 118 off o 39 oo alky s1fdert, Respondent No. 3, TR SRR TR I Iadied
3R ATk TaTSHT T STRIY T AT| ATf<iehTehd! ol adh T foh Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 & dgd Tf&d Internal Complaints Committee (ICC) et uferar Jfequt oft eriifes sad
NGO Hew i Ui oft, 57t foh A= sifard 81 <ararera &t ag aa ser ot fos @1 ICC &t s ofR 39 &g Disciplinary
Authority gRT UTiRd & a9 ¢ | rarerd = ran fos RaffRa ufdarstt e urer 781 gan ok st Rulé # 14k sfagi o, o
TR TR ITRAehTehd Y FRAhmral et @ISt et sgfRa T
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frofa  ITATTT = WE b ok afe foheht Saer & Shaet NGO Iewg 3uflq 7 g1, Afehd forh= st afgd &va @ &va ofi=
ey Iufeq gf (S one T 31feres AfgaTd 8i), df chadt 39 SMYR WR ST 3= el gttt (POSH fam 7(7) & dga)|
gietifes, afe gfardt wu & i &6 s g8 8t at Ruté fea &t o1 wew! 81

“Conjoint reading of Section 4 and Rule 7(7) leads to an inevitable conclusion that as long as the inquiry
is conducted by a Committee comprising of three members including the Presiding Officer or the
Chairperson and more than one half are women, the constitution cannot be faulted... The allegation...
that due to non participation of one of the member of NGO, the enquiry report stands vitiated, cannot be

accepted...”

HIGH COURT OF DELHI - 2023 Ha DLHC010066172022

Ms. A v. Hon'ble Lieutenant Governor, GNCTD and Ors.
HIGH COURT OF DELHI - 2024-05-08 - W.P.(C)/6511/2024

gifeRTehal ¥ POSH Act, 2013 & dgd 31ut fRieeraa ok 71fda Inquiry Committee &t RUtE et Tt & oft1 amfRenterat &t s
o1 fos afafa et e Tt & 8 =161 fohan mam a1 ik RUTE uerarayut oft| S=a =amarerd 3 /i & TUr-aly WR et fewoft fhg famr g
e fomar foh POSH Act &t Section 18 & dgd Ges UHTdT S1dielid IUTR Iueled &1 37d: =TT = ATfaiehl &l WIRST & §¢
gifAehTendt et 60 f&T o +fiar Ter srdicfia mifdert (Appellate Authority) o THeT STdA SRR &t hl SigAfd & 81

frofa fecel Iea <amaTera 3 T foha o afe i uer IC <t Ry a1 39k Srgfad Mo & Srige 8, at T Re arfeenr arr
e S TSI URT 18 & dgd J&TH ~ITedd T =ranterehor (Tribunal) & gwer 90 f&T o +ftar ardier ot urel) efiR denfeien
Fefaer anf Suetsy g1

“There is an appellate remedy provided for under Section 18 of the POSH Act... Though Section 18 of the
POSH Act categorically states that an appeal should be filed within 90 days of the findings... this Court...
permits the Petitioner to approach the Appellate Authority...”

HIGH COURT OF DELHI - 2024 Hd DLHC010262252024

Nisha Priya Bhatia v. Union of India & Anr.
SUPREME COURT OF INDIA - 2020-04-24 - 2020 INSC 355

gg AT Research and Analysis Wing (R&AW) @t sifdiaRt Nisha Priya Bhatia &t sifari 9ar-gf<i (compulsory
retirement) ¥ Sefad UTI 338 J9 AT = feam 711 579 & I Icfis <l fRrepraral & a1g drdsie =t ol fawa a9 718, s
Gt AfAHRY e FU H ITehl Ug= ISR g8 | rarerd = [ufy fear f R&AW Rules, 1975 & Rule 135 & d&d @l 78 I8
HRATS AY §| T = WE foha {3 g hrars <t 781 & ok 7 8 ag dfaer & Article 311 &I Ieciad dt g1 §Telifch,
TR = I9eh U IS hl e & Srgfara vafed & forg 32 1,00,000 30 <Al HITESTT & et SA1eeT faa, raifer 388 I7eh
Stta 3R TTRAT & Hifcler SifereRrRT el g gam T
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frofa  Gdied AT 3 AT o A4 IfisT 6 fRrepmad ot Foem & Rataarett & sraafde 28, daeg @ar 3R Ted Tod
arett afafa safda wfger & gea ofk Mgt Sfem & Hiferes SifdearT (sr=se 14 3R 21) &1 Uier Ieeted g, foads forg
oI T foharT ST Sasges &

“To wit, time taken to process the stated complaint and improper constitution of the first Complaints
Committee... in violation of the Vishaka Guidelines, constitute an appalling conglomeration of
undignified treatment and violation of the fundamental rights of the petitioner, more particularly

Articles 14 and 21... This is a fit case to award compensation to the petitioner... quantified at

Rs.1,00,000/-."

SUPREME COURT OF INDIA - 2020 g ESCRO10000172020

Vineeth V. V. v. Kerala State Electricity Board Ltd.
HIGH COURT OF KERALA - 2024-03-12 - WP(C)/9331/2024

g ATH A9 Idie (POSH) a1 fRrmad & Teiy & Internal Complaints Committee (ICC) gRT &l 718 ST UfchaT <t dear &
Geifdra &1 arferenterdt = adh f&am fah ICC 7 Rule 7 of the POSH Rules @1 ute =181 fahan, iifes 38 fAerad dr ufa vem 8t Hr 1
3R FrferaT e uieror Iueh srqufRafa # forar mam =ararera 3 uran fs ag ufekar urefaes =T (principles of natural justice) &
Rigial o1 Sevie 81 TegaR, =rrer 3 [CC &Y aRf¥e ROE ot 7 a fRar ok widierdt st s fan &6 g va 75 afdfa afsa
& 3R POSH Rules & dgd fAwagr St gt el

frofa Yl I <TATAd A AT o FTHT & SR S AT $iR UTehfaes =ama & Rgidl ot Ut et sifard &1 SRid &t
fRIeRrIa 1 HIAT 3fR TTaTET ST Uehu el URieror et HIHT ant TR Ieete g St gXt SIid UfehdT ot ¥E (vitiate) TR AT 81

“Rule 7(2) specifically states that, on receipt of the complaint, the Complaints Committee shall send one of
the copies to the respondent and the inquiry should be done in accordance with the principles of natural
justice... The complaint was not served on him. Moreover the witnesses were examined in his absence

without allowing the petitioner to cross-examine them... When the said Rule is violated, it vitiates the

inquiry.”

HIGH COURT OF KERALA - 2024 Ha KLHC010896012024

Punjab and Sind Bank v. Mrs. Durgesh Kuwar

SUPREME COURT OF INDIA - 2020-02-25 - 2020 INSC 225

g AT Ueh sich JARRY o VIR0 3R hrfered R T Iafis & fR1eprdl @ 96fdd 1 =amamera 3 971 fob @iiarer ua

UL TaTehdT 8, cifch 59 HIHe A RIHIAR0T 3T 31T gHTaTuf AT 3R 98 fARRY gRT YErR &l fRAerdt & ufa ufdaeny
T GRUTH AT| =ATTerd = 71T o SIfAeRRY ot Ot rmar & A3ST a7 St $+1ch UG & Sy g1 off | 39k srfafed, =marera 3 Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 o dgd Tfsd Internal
Complaints Committee (ICC) @t Ffequf AT AfAfT # goh Taw des a1 -t gehiet o, fSI Iqeh! fAsaerar R dare Ja1
YT 7 deh ot SAfARRY el IR Reell ARar & TgTel ehea 3R goifr 3 avr fAdar fea
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Rrofa  ITAdH <TATAI F AT foh 4RT 4(2)(c) & d8d Tdd 989 (NGO a1 Afgernsii & qei & uRfa aafa) o1 g smasah 8
TR TN Yafrg ot ekt ST Tk | Sk & & Tt achiet ol W= T & & § ATHifchd AT Teb IS HfchaTaes 3y g,

St IC & 7T Sl A ST B

“Clause (c) of Section 4(2) indicates that one member of the ICC has to be drawn from amongst a non-
governmental organization... The purpose of having such a member is to ensure the presence of an
independent person who can aid, advise and assist... It obviates an institutional bias... Seema Gupta was,
in fact, a panel lawyer of the bank... There was a fundamental defect in the constitution of the ICC...”

SUPREME COURT OF INDIA - 2020 Ha ESCRO10002762020

Ms (x) v. Internal Complaints Committee
HIGH COURT OF KARNATAKA - 2024-09-30 - WP/8127/2019

g g1fereht Yeh AT gRT R &Y 78 off, fSradh a1er OLA e I & SR A Icdte gaim a1l fifgar 3 OLA &t Internal
Complaints Committee (ICC) & Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 & dgd fRrerrad &t & &t #ivT & off1 ICC 3R OLA 7 I8 dhgd gy STid vl § 3R o fea fs =meren
3T "'employee’ T8l &, afcth T 'independent contractor' g, 3R 3MRIU e ufeReues (imposter) oT1 I=a <R A 59
A TR faaR ahvat §Q ura 3k ICC dhaet 3761 A1Ted | STid ahe o forg amedt & Sigt ufaardl Tas 'employee’ 811 =ImaTerd & w0e
foha ok RITHT TTareTi o dgd 1CC i 3ifdeR & (jurisdiction) &t TG €, ok afe SR et A8l 8, dt sifefaw o 9gd Siia
L[ 761 el ST TehdiT|

frofa =TT = TE fohaT fon Fatemrett ok IehT IC o eheied chaat I+t @I giaT & e SIRIUT (respondent) 39ch I
I HHARY g 3 ofdard T $dhar 8, aY IC & ure Siig o SR et &; Teft ffy & e haer afgen ot giom &
STURTIRYR ATHAT &of o= & TETIT ohi oh foly aTed g1

“There is no dispute that ICC has been constituted by OLA... to receive the complaints of sexual
harassment... and to carry out and discharge the obligations contemplated under sections 9, 11 and 13...
ICC only has jurisdiction where the respondent is an employee... Employers like that of OLA and their

internal complaint committee... have a corresponding 'public duty and obligation'...”

HIGH COURT OF KARNATAKA - 2024 Hid KAHC010048482019

G.Kishore Kumar v. The Director of Medical and Rural Health Services (ESI)
MADRAS HIGH COURT - 2024-10-24 - WP(MD)/20346/2023

g HTHET Ueh TR hHaRT (UFRFR) gRT 370+ It YR &h T2 STRITETHS hIRaTs i ATd! 4 & Taifdd g1 afesrR R uah
gl (Tiad ufaard)) gRT s R 39 IS ot IRIY &7 1T 971 POSH Act & dgd fed 3iidRes Ifafa 3 smRiul &y st
& ok 3¢ Tt uran, s snaR W Rmfia st omt agrd w81 AfeermR 3 ok R & s ufthan & urepfaes =ma & Rigiat &
Seete gan SfR ufeharcres @nfaat off | =ararera = ura fa dfexrR et 3T vt 3@ a1 vt sraeR fear o ofk aridfes afafa
&Y RUIE & SMUR W SIATATHE FHIIaTe! [F BT B o Y 7| dGIIR, =AraTerd 3 BfesR &t Re arfden st @riest ax
f&am
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frofa  ATITTT 3 WE fohar fh POSH S1fafaas & dgd IC Teh ST UTfenvoT & &0 # s el &1 gerfy fRatem e IC &
ATRTRET & SR UR HRATS o TehaT 8, AAfch afs g dar ot & dga iRt ot sifaRed a_eg i (domestic
enquiry) T ATH U&TH T g, df 38 I ol Seeid gl AT SQ|

“So the introduction of Rule 17(b)(ii) of the Tamil Nadu Civil Services (D&A) Rules, 1955, did not take away
the discretion of the committee to recommend the disciplinary action as per Section 13 of the POSH Act...
By issuing charge memo... consequent to the receipt of the Internal Committee’s report, the petitioner has
got an added advantage of making his defense in another enquiry...”

MADRAS HIGH COURT - 2024 &Hd HCMD010936792023

15 XXX v. Kuttanellur Multipurpose Cooperative Society Limited
HIGH COURT OF KERALA - 2023-03-09 - WP(C)/35814/2022

g AT U Tgehel TfAfa &t et grr a9 Iaftsa &Y fRrepraa ik 39 fAetam @ J&fad 1 =amarer 7 ura fob afafa &
Internal Complaints Committee &T 769 POSH Act, 2013 &t 9RT 4(2) & SIJ9R el g! U1, Filfch T4 SfId a5
& IrITerd A Local Complaints Committee & & 3R QR STiw RUTE ot g o f&am| =amarera 3 fder fea i afafa ges =18
Internal Complaints Committee & o+ &, fSad wfafa & afaa i 7 g1 ary &, wrar & e srem=TEe STid ot
Sieg QT A SR e srafd 3 gk 39 IR fafg =1 (subsistence allowance) @1 ST & @t STeeT feam mar g1

frofa AT A FafRa frar fs afe 1C &1 a7 arT 4(2) & fowdia 8 (S8 veiy afafa & gt &t srgfaa =9 & nfaa
), dt ag R e givfl | <ammera 3 ToE fohar o wha gfafa (LCC) & urg IC & fAofal iR &6l erdiefta erfdrer 781 &;
LCC thaet axft &=nfepR @t & 5ia IC fsa & 7 & a1 fAerraa @ fRataa & foeg 8l

“Under the POSH Act, the Local Complaints Committee gets jurisdiction when an Internal Complaints
Committee has not been constituted by the establishment, or if the complaint is against the employer

himself... The Local Complaints Committee does not exercise an appellate jurisdiction... out of the five
members... three were Managing Committee members. In terms of Section 4(2) of the POSH Act, they

could not have been members... report cannot be accepted.”

HIGH COURT OF KERALA - 2023 Ha KLHC010767432022

16 Initiatives for Inclusion Foundation & Anr. v. Union of India & Ors.

SUPREME COURT OF INDIA - 2023-10-19 - 2023 INSC 927

g ATHCT Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH
Act) & gt foraraa= @ defdd g1 =marerd 3 ur {3 A a1 g & JTas]g STHIAT TR UR 396k SiguTed | 1R sfeat off|
gTfAehTeRdl = Ied AXARI gRT e sifderIRat (District Officers) et fgfa, T afafaat (LCs) & e ofR arfier srqurer
RaYé & verre # fatherarsit sl Jaifera fomar ol =maTerd = dhe 3R 750 TRHR] ot fawqa Feer SRt fohg €1 599 e sifrenrRat
& sifard Fgfa, ude St 7 writa afafaat &1 7e, A sifrenRal S e, SR Hriwe! IR SIFehdT hRighHT &
ST M 81 58k Sifaferd, =marera 3 POSH Act & dgd &8 4Ug iR AR 51 &t Aoted aeat & forg fgm dsiters ofk Ar9en
IITere ufehar (SOP) S+ <ht 3T feam g1
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frofa  Hated AR J Fatee SR Iy aHT 1R e i Stet | S TR 1R fatherdr @l 11k A gy ey A g
St 7 e sifdemfat & fgfery, wria afafeat (LCC) & mom sk Fatamrett & arffer srurer Rué ger aneet &t wfehar
@l gt e sifard & e

“Over the course of many hearings, this court... undertook an exercise to delineate lacunae in the
implementation of the Act, on ground... Directing all the States/UTs to notify and appoint the District
Officers as per Section 5... constitute LCCs... ensure reporting and collection of Annual Compliance

Reports from all workplaces by all the District Officers...”

SUPREME COURT OF INDIA - 2023 Ha ESCRO10006602023

Dr. P. S. Malik v. High Court of Delhi
SUPREME COURT OF INDIA - 2019-08-21 - 2019 INSC 936

g ATHAT Yeh 1fAeh SIfABRY gRT aRR &t 78 Re a1fae @ Tdfdq g, o9 wR srfere w d@F It &1 oy ur) anfererdt 3 ad
f&an fak Delhi High Court @t Ik eIt SR SITd {3 i AT Ig [Heiteld el ol AR g1 g, Fiich Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 & dgd 3ierT Ufchar fAefRa g1
g4 AMfdRad, 361 Preliminary Inquiry Report @l Ufd 7 el IR ShRiaTe! ot T el hl 71T hl | Hatea =marerd = T o
fa Article 235 & @gd High Court et =iiies SifreTial IR Srgme-Tcten (2107 &1 guf Sifdieh 8, 3R 2013 @1 sifdfad 59
Gyt =01 St AT T&T ear| =marerd = ag «ft 71 foh ok uRfaes Ruld 7 ig sifaw s =l o1, gaferg 38 arfenrendf
Sl & I STaTRdT gl oft| 31, Re anferent st @TieT e fea mam

frofa  GdTed <RI = T foRaT 36 4T 11(1) & gER W & dad hadt sifaw sira RoYé & fses (findings) &Y & a4t
Tefl ohY Iuetsd T S1fAard g1 afe uRfAe S Rulé & i sifaw e 781 & afcep dhaer ot &g &t R g, arsa T
o @ SRt & fodt iR 1E ufdga uwma =18l ugan

“Preliminar y Inquir y Repor t... did not contain any findings on allegations made against the petitioner -
It only opined that inquir y should be held - Even u/s.1 1(1) in the second pr oviso, the only
contemplation is to make available a copy of the findings - Thus, the report in which there are no
findings, parties are not entitled to have the copy... Right of appeal given against the r ecommendation

made u/s.13(2) or (3) ar e appealable u/s.18..."

SUPREME COURT OF INDIA - 2019 Ha ESCRO10001922019

Aureliano Fernandes v. State of Goa and Others
SUPREME COURT OF INDIA - 2023-05-12 - 2023 INSC 527

g HHHT hIIRI IR A Idied & STRITT 3R I8 a8 Y SRMEATHG ShRars 4 d&fdd g1 Appellant, St Goa University &
HRRA &, TR BETS A 4 IS o ARIY @Y | e Al = Sidd Stegarstt #, fomm gafd gars a1 sawR &y, e Ruié d@idt
S g SR W Appellant @t T4 € safed & f&ar mar| =marera 3 uran {3 St ufehar # gresfaes = (principles of natural
justice) & fgidl o1 Ieeia T & 3R GrAaTs ol T TR g fean 7| =rarerd = T fha i garft fRierral e @ik Foes
Ayt 8, Aifch a8 ufthateres fAwaerdr (procedural fairness) iR Audi Alteram Partem o figid & afer &a w1t fomar s
YehdT| 37d:, I IR & H0RT et g e e
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frofa  =ATATT A UfchaTcaTeh fAsaerdr iR 'gAars o Sifder’ (audi alteram partem) @t &I &1 UT0T I AT | HdeAsfe
AT Y STeearst & Y 78 At ST St ufdard) et eroeh a1d Wam 3k 91edt el WSt &eq ot 3R =gl &df, 3 Aafife =
% Jeeg o HRUT gufd: 1Y &

“The twin anchors on which the principles of natural justice rest... are Nemo Judex In Causa Sua, i.e., no
person shall be a judge in his own cause... and Audi Alteram Partem, i.e. a person affected by a judicial,
quasi-judicial or administrative action must be afforded an opportunity of hearing before any decision is

taken. Reasonableness infuses lifeblood in procedural matters...”

SUPREME COURT OF INDIA - 2023 Hd ESCRO10004422023

David G Samuel v. Collector/District Magistrate, Pune

BOMBAY HIGH COURT - 2021-11-30 - WP/3784/2021

g AT POSH Act & dgd i Internal Complaints Committee (ICC) & &3ERR ohl THTdT & & AT g1 ATfIehehd, St
Toh ARSI g & Sreder &, 3 ah f&am foh 9feh & 'employer' &t aRymer & o11d €, 39forg 39 WR @ I Iafte & STRIYT i ST
ICC gR 18, afedh Local Complaints Committee (LCC) gRT &Y ST =18 Q| =aramerds = Arfeiehlehd! o 39 ddh hl WIRST i §
&gl foh POSH Act & draemii & SR ICC 3R LCC o1 Shrfei TUe &1 =amarerd = ag e fohar fos ICC ot e (employer) &
foreg fRIeRTaet it ST et & Aepmt ATl IS uraeT A8l & SR aTfRienTehdl a1 I8 @ foh ST dhaer LCC gIRT 8t 8t Tehdl! &, T i
eI AT TR TR 8

frofa AT Sod ARATAT = AT foh Siffam & g1 o uraa 981 & Sit IC ot e (employer) & e Rl &t st
A § Aok g1 | Faterrstt & s Riemad ot IC & S & &R & ik T avg Ge & ok ag ah &1 o Ot 51
had QI FATT 8t v Fenel! 8, I ohl Tl AT 8

“The Petitioner protested yet again. It was his case that an ICC could only investigate into complaints by
one employee against the another employee but not into complaints by an employee against an

employer... The court rejected these submissions... holding that there is no provision in the POSH Act that

prevents the ICC from investigating a complaint against an employer...”

BOMBAY HIGH COURT - 2021 Fd HCBM016077742021

Ajitkumar v. Union of India
HIGH COURT OF KERALA - 2023-08-07 - OP (CAT)/39/2023

Tg A\eT POSH Act & dgd Tféd Internal Complaints Committee (ICC) & &=MfA@R (jurisdiction) & Teifdra o1 aTfKiepterdt
A Rt A nfsa wfafay g 3ue: e a9 Sadfie &t S fong S a1 fakty forar o, Fifes fda ger awa & gg oft gars &
3R, R Sl i foram T foh TR A 319 39 (zonal) $iR &3 (regional) TR WR ICC & &+ ot fAufy forar & ok
foaaqza & gen wiria afdf nfsa o & 1 81 degar, =marera 1 e e fos Rieeft & ifed amret At thiger Y gid frgaagza
6 afafa & wmiaRa forar sy ik arficTeral st IRT FAaTS @1 SrawR e fohat ST
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frofa I A AT foh UmEes SR sfiiferes wgferad & fog iy SR sierefia TR wR +ft IC & 7T g8 g 39 81
T = et # wifad trge bt Faffia ety fararagza afafa # wmmiaRa s @ s fear arfes arefae =ama & dagd
fRrenrara <l I gaTs gRfga & s adh

“Internal Complaints Committee (ICC) constituted in Delhi, does not have jurisdiction to deal with the
complaints against the Original Petitioner, in view of the proviso to Sec.4 of the POSH Act... a decision has
been taken to constitute ICC under the provisions of the Sexual Harassment of women at Workplace... on
zonal and regional level... ordered that the file... shall be forthwith transferred to the Committee

constituted at Thiruvananthapuram...”

HIGH COURT OF KERALA - 2023 i KLHC010310682023

A EHIOT

g T Vitark Al gRT 9resti-es &9 4 Iuctsy fAofaf 3ik Iuahirerdf o ust & SMUR WR 3R fohar M1 g1 I8 chaet Rad grdt & forg § 8k
S 9eTg (legal advice) =gl &1 fnedt off filing, opinion, AT correspondence # IualT & & ugat @+t case citations, holdings 3R
quotations @t g fAufa (source judgment) & g Wd= ¥U T T fokar ST ATfEQ|
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